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WORKFORCE
CONNECTIONS

QUARTERLY NEWS ON TRAINING & PERSONNEL TOPICS FOR CITY & COUNTY EMPLOYEES

A New Home for DHR
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. Four Types of Examination Processes
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Visit us at www.sfgov.org/dhr Go to Department Services
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City University Works to Increase “Green” Skills
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City Hall Fellows Begin Amy Lilley Joins the
Assignments Citywide Training & OD Team
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Visit us at www.sfgov.org/dhr

Go to Employee Services

Year End
FY07-0

The Workforce
opment Team h:
busy year.

Training Office
EAP Staff provi
2,887 participa
12,922 hours of
ing.

Through the Ci
versity program
ing partners pro
464 participants
15,015 hours of
ing.
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Become More Effective at Work
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24 PLUS Graduates | ~———--—-—-—-—-————————————————-

New Supervisors & Managers  Experienced Supervisors & Managers
July 15-17. 2008 July 29-31, 2008

New Supervisors & Managers  Experienced Supervisors & Managers
August 5-7, 2008 August 19-21, 2008

New Supervisors & Managers - 7$4B?!
September 9-11, 2008
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The Very Real Impact of Sleep Debt
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Noon-time Brown Bag Presentations at EAP
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Exercises at Your Workstation
Mondays, 12/1, 12/8, 12/15, 12/22

Managing our Emotions
Tuesdays, 10/14, 10/21, 10/28, 11/4

Visit us at www.sfgov.org/dhr

Preventing Burnout Group
Tuesdays, 11/18, 11/25, 12/2, 12/9

Stress Management Group
Wednesday’s, 10/8, 10/15, 10/22, 11/5
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National Disability Employment Awareness Month
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Phyllis Cheng, Director of the Cali-
fornia Department of Fair Employ-
ment and Housing (DFEH), Janie
White (CCSF EEO Programs), and
Michael Baldonado, Acting Director
of the U.S. Equal Employment Op-
portunity Commission (EEQOC).

Administrative agency heads from
DFEH and EEOC shared inside infor-
mation with City staff on working with
their agencies to address employment
discrimination complaints.

Visit us at www.sfgov.org/dhr Go to Employee Services
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EEO Quarterly Roundtable
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What are the Statements of Incompatible Activities
and Their Impact?
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All the SIAs were finally approved as of
September 8, 2008. Thus, 30 days later,
on October 8, 2008, all the SIAs will
have the effect of law. A violation of
any of the provisions of the SIA may
subject an officer or employee to crimi-
nal, civil or administrative penalties.
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I. INTRODUCTION - - !

II. MISSION STATEMENT *
5 2

Visit us at www.sfgov.org/dhr

III. RESTRICTIONS ON INCOMPATIBLE
ACTIVITIES - —

IV. RESTRICTIONS ON USE OF CITY
RESOURCES, CITY WORK-PRODUCT
AND PRESTIGE
A. UsE oF CITY RE-
SOURCES #
2

Go to Department Services
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B. UsE OF CITY WORK-
PrRODUCT #
<

C. USE OF PRESTIGE OF
THE OFFICE - #

2

V. PROHIBITION ON GIFTS FOR ASSIS-
TANCE WITH CITY SERVICES - !

4
/7 "2 X@9:8+ 2Y/2 2
8 +7C -

XX +

Visit us at www.sfgov.org/dhr

VI. AMENDMENT OF STATEMENT OF
INCOMPATIBLE ACTIVITIES - — I
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Go to Department Services




